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* Shree Dhanvantary Pharmacy College will lead the way
toward effective global health care by developing
innovative teaching practices, advancing research and
practice, and merging true entrepreneurial spirit with
care and compassion.

* We are committed to build quality professionals to
contribute to profession and to bring about social
transformation.

Shree Sahkar Education Trust's _
SHREE DHANVANTARY PHARMACY COLLEGE
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* The Shree Dhanvantary Pharmacy College fosters a leaming-centered,
rescarch-oriented educational environment that encourages
individuals to make positive lifelong contributions to global health. We
prepare professional degree students to provide compassionate

pharmacist-delivered patient care, and inspire our students through
‘ innovative problem-based learning, rich experiential curricula, and

inter-professional collaboration.

Our » We foster a community of scholars who will further the body of

knowledge in pharmaceutical, biomedical, and clinical sciences.

Missi@n

+ Westrive to improve quality of life locally, nationally, and globally.
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* Shree Dhanvantary Pharmacy College will icad the way toward effective global
health care by developing innovative teaching practices, advancing research and
practice, and merging true entreprencurial spirit with care and compassion,

® We are committed to build quality professionals to contribute 1o profession and to
bring about social transformation.

ST I T T S

® The Shree Dhanvantary Pharmacy College fosters a learning-centered, research-
oriented educational environment that encourages individuals to make positive
lifelong contributions to global health. We prepare professional degree students 1o
provide compassionate pharmacist-delivered patient care, and inspire our students
through innovative problem-based learning, rich experiential curricula, and inter-
professional collaboration.

* We foster a community of scholars who will Jurther the body of knowledge in
pharmaceutical, biomedical, and clinical sciences.

» We strive to improve quality of life locally, nationally, and globally.

* PEOI. Knowledge: Graduates of the program will be having strong theoretical
background along with necessary skill set in pharmaceutical sciences and To prepare
graduates with a solid foundation in pharmacy for a successful career in
Pharmaceutical field.

* PEQ2. Core Competence: The Program aims to make students competent for future.

* PEO3. Research and Innovations: To prepare graduates to become effective
researchers/collaborators / innovators in efforts to address social, technical and
pharmacy challenges.

* PEO4. Quality Education: To equip graduates with integrity and ethical values so
that they become responsible pharmacist.
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List the stakeholders of the programme

(List stakeholders of the programme under consideration for accreditation and articulate their
relevance.)

Our program has identified the following constituencies as Student, Alumni, Industry,
Faculty and Management.

Management

* Expects students in good professional career and higher education.
Faculty

 Faculty involves in various committees to check the consistency of the program.

e Faculty provides inputs for designing the program, PEOs/POs establishment, Course
Objectives and assessment.
Student
¢ Most prominent role in the program.
e Student’s feedback is considered to introduce innovative teaching and learning
methodologies.

Alumni
e Focus group because they are a measure of the long-term success of our program.

e Alumni feedback helps in curriculum design to meet recent trends in pharmaceutical

sciences.
e Recollect their existence during their program study and advise the department with
necessary inputs in point of student career.
Employer
e Represents the major end users of our graduates.
e Gives higher focus to the program on future data to create awareness with current
industry.

e Gives inputs which overcome the gap between program and industry.
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SHREE DHANVANTARY PHARMACY COLLEGE
KIM, SURAT

Members of Governing Body

Name of Member

Designation

Affiliation

Dr. N.D.Jivani

Chairman

Trustee, SSET

Dr. D.L.Sutariya

Member

Trustee, SSET

Dr. K.B.Mavani

Member

Trustee, SSET

Dr. T. Aminabhavi

Member

Educationist

Dr. M.D.Karvekar

Member

PCl Nominee

Dr. Shailendra Saraf

Member

AICTE Nominee

Mr. S.D.Panchal

Member

University Nominee

Mr. Amrutbhai Patel

Member

State Govt.Nominee

Mr. Manish B Kevadiya

Member

Industry Nominee

Dr. M.N.Noolvi

Member

Principal, SDPC




MATRIX OF ('ONSULTATION PROCESS FOR DEFINING

VISION, MISS
PEOs OF INSTITUTE:. sl

INSTITUTE VISION, MISSION & PEOs

VISION & MISSION

Consultation Process

- e -
- =
__________

EEm e -----

Administrative System

Program Coordinator Collect Views

Program Assessment s .
: Summarized Views
Committee
Advisory Board Accept

At

g Dhry 4} PHATMACY fotSikye
e b GURRAR

Sk

Scanned by CamScanner



r

Establish consistency of PEOs with Mission of the Institute

alecti * ) o - S :

;i{‘li\.l..llﬂﬂ :;1 our Program Educational Objectives is found to be in high consistency with our
‘15‘511‘0111{ atements. The outcome (?f this alignment helps to produce theoretically and

[T‘\I‘JL‘ICR y competenl ph‘arr_namsts in terms of quality education. research mnti\:ulinn.

continuous learning capabilities and high ethical standards.

Mission 1 Mission2 | Mission 3
Program. Educational Innovative Knowledgeable Improve
Objectives (PEOs) problem scholars quality of life
based
learning
PEO1 | Knowledge 3 2 3
Core
PEO2 3 2 3
Competence
PEO3 Research and 2 2 3
Innovations
PEO4 | Quality Education 3 2 3

Justification:

PEOI is highly consistent with mission 1& 3 and moderately with mission 2. Knowledge is
key behind problem based learning and improves quality of life This action is justified by
rigorous practical and industrial training, assignments and projects, high-quality University
results, Research and Development, successful placements, by delivery of expert lectures,
arranging Seminars and hands-on training sessions.

PEO2 is highly consistent with mission 1& 3 and moderately with mission 2. It is justified
through regular practical trainings, Industrial visits and training sessions. Hospital visits,
health awareness programs, extracurricular activities, and by skill training activities. It
prepares the student to face both the professional and social challenges.

PEO3 is moderately consistent with mission 1&2 and highly with mission 3. It is justified

through oral and poster presentations, case studies, arrangement and participation in tech-fest
and workshops, where student learns the innovative problem based learning, team work, and

other social responsibility as professionals.

PEO4 is highly consistent with mission 1& 3 and moderately with mission 2. It is justified

through world class infrastructure, qualified faculty, guest lectures, scientific programs and off
the class teaching. It helps the student learns to think out of the box and use its jonal

competency to serve the humanity.
W
N

Principal
“armacy College
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1.4 Feedback system:

1.4.1 Does the institution have a formal mechanism to obtain feedback from students regarding

the curriculum and how is it made use of?
YES

1.4.2 Does the institution clicit feedback on the curriculum from national and international
faculty? If yes, specify a few methods snch as conducting webinars, workshops, online

discussions, etc. and their impact.

Every year GTU arrange research week for the P.G. student and during these research week. in 3rd
and 4th semester M. Pharm student actively participate in their examination and presentations.
During research weck celebration national and international faculty are invited for workshop and
seminar, where these faculties provide their feedback on the overall performance of the students in

GTU thereby playing a role in designing of curriculum

1.4.3 Specify the mechanism through which affiliated institutions give feedback on

curriculum and the extent to which it is made use of.
® SDPC is affiliated to GTU and all curriculum revision is done at university level.

® GTU has constituted academic council for curriculum revision. Principal and one professor of

our college are the active member of academic council and contributes for syllabus revision.

® The syllabus revision committee of GTU comprises of members from GTU affiliated college

as well as members from other universities and industry person also.

® Feedback is collected from the experts and industry person. Based on feedback and

suggestion, syllabus is designed or revised.

® The designed syllabus is sent to all GTU affiliated institutions and as per their suggestions

syllabus is finalized. This is done at University level,

1.4.4 Based on feedback, what are the quality sustenance's and quality enhancement
measures undertaken by the institution in ensuring the effective development of the

curricula?

® The Institute has formed IQAC to ensure continuous improvement in the entire operations of
the institution, and to assure stakeholders connected with higher education namely, students,
parents, teachers, staff, and would-be employers, funding agencies and society in general of
the accountability of the institution for its own quality.




Some of the measures undertaken by the institution with respect to curricular aspects include:

Teacher selection procedure: Applicants for the post of lecturer are required to have
qualification as per the norms of AICTE. Our institute has adopted a distinguished method for
selection of faculty. All the applicants are required to present a seminar on latest topic before
respective Head of the Department and other senior teachers who evaluate the candidate on

the basis of their content of presentation, language command and presentation skill.

This is the primary selection procedure where the short listed candidates have to give personal

interview conducted by subject and University experts as a part of recruitment procedure.

Course planner: Our institute has a unique pattern of lecture wise scheduling of the syllabus
in the form of course planner of 45/60 lectures, in which whole syllabus of the subject is
divided into 45/60 hours. From 45 hours, 40% of the syllabus must be covered before

midsemester internal examination.

Theory and practical data sheet: Institute ensures completion of the syllabus by preparing
theory and practical data sheet, where a subject in charge is assigned the responsibility to
mention the numbers of scheduled lectures/practical's and actually delivered
lectures/practical's and after evaluation by subject in charge and head of the department, extra

lectures/practical's if any required are arranged to compensate the difference.

Lecture/ Practical adjustment: Continuing the successfully adapted system of
lecture/practical adjustment, will keep check on the completion of syllabus and the speed of
teaching. Faculties are strictly required to stick to the time limits specified by the university

and provide optimum weightage to each topic mentioned in the syllabus.

This daily reporting system is helpful to access the missed lectures or extra lectures conducted

by faculty.

Again the faculties are also instructed to compensate the missed lectures due to their personal
absence or official leaves. Such reporting system ensures the completion of syllabus in a
stipulated time and also decrease the undue burden on the students of last minute rush by

teacher.

In addition the subject wise records of lectures and practical is maintained and evaluated
before each internal exam in department meeting in the form of theory/practical data sheets.
The faculty justification is also asked in case of not fulfilling the criteria as per rules and

regulations.




Academic calendar: The institute prepares Academic schedule for whole academic year
stating the proposed dates of all the activities including examination, extracurricular and

cocurricular activities.

The institute strictly tries to follow the schedule for excellent utilization of the time during the

whole academic year.

Class counselor: The institute takes care of its students like family members. Each class is
provided a class counselor who takes care of students' academic as well as non-academic

problems.

At the time of starting every new academic year, the class counselors guide students about the
forthcoming events and activities to be conducted during the academic year.

Detaining in internal exams: The institute has decided strict standards for students

attendance.

Under this rule every student must have at least 75% attendance in the internal as well as
external examination. This system compels the students to be regular in theory as well as
practical classes.

Book Bank facility is provided to the interested students to encourage the habit of
continuously reading books. In Pharmacy lots of reference books are required for preparation.

Above facility helps them a lot in their studies.

Printed journals: The institute provides printed journals prepared with extensive literature
work which helps in maintaining uniformity of journals every year. They are prepared by the
senior faculties and every year modification in the practical's and new innovative practical's if

any are incorporated for constant up gradation of journals.

Because of this system students do not have to waste their time in finding theories related to

practical's and come prepared for the next practical whenever announced prior.

Guest lectures/ seminars: The institute encourages overall up liftment of the quality of the
students as well as the faculty. This is achieved by regularly organizing various seminars and
guest lecture dealing with recent trends in the field of pharmaceutical sciences. They are

presented by experts from the relevant backgrounds.

A healthy question answers sessions is followed after each sessions for open discussion. The

students are guided, involved and motivated for attending these programmes.




Abstract/ seminar presentation: M.Pharm students are encouraged for seminar presentation
in class room, poster or oral presentation in workshop/conferences. Same way B.Pharm

students are also encouraged for poster / oral presentation in workshop/conferences.

Refresher courses/ workshops/seminars: For the quality improvement, the institute permits
the teaching staff and students to attend various refresher courses/ workshops/ seminars for up
gradation of their knowledge organized by university, other governing bodies and various

institutes all over India and abroad as well.

Feedback process: The institute believes in two-way interactions and feedback phenomenon
and hence has developed the method to obtain the feedback from students, alumni, parents and
academic peers. These forms are scrutinized and the data obtained is utilized for the quality

enhancement and improvement in various aspects like infrastructural facilities, curriculum etc.
This overall helps in making the Institute a Centre for Excellence.

Research activities: Institute supports and promotes various research activities and due
concentration is given for Ph.D. activities and dissertation projects in two specialized subjects
of postgraduate students.

Institute emphasizes on quality research outcome and our efforts have achieved recognition at

state and national level.

Third year B. Pharm and first year M. Pharm students are also encouraged for minor research
project. During final year M. Pharm students have to do dissertation project as a part of their
M.Pharm study.

SDPC is committed towards provision of state of art facility to support the research initiatives.

Rankers: The Institute also boasts to have merit rankers in the University examinations and

All India entrance GPAT examinations each year.

1.4.5 What mechanisms are adopted by the management of the institution to obtain adequate

information and feedback from faculty, students, patients, parents, industry, hospitals,

general public, employers, alumni and interns, etc. and review the activities of the

institution?

<>

The institute believes in taking feedback phenomenon and hence has developed the method to

obtain the feedback from students, alumni, parents and academic peers.

These forms are scrutinized and the data analyzed are utilized for quality enhancement and

improvement in various aspects like infrastructural facilities, curriculum etc.




<> This overall helps in making the Institute a Centre for Excellence.

Stakeholders

Types of feed back

Mechanism of fed back

Review Process

Students

Online and manual

feedback on
Curriculum  aspects
teaching learning
Process, support
Services teaching
Quality Verbally

Discussion done by
Counsellor.

In house online feedback
form are designed every
feedback
collected and analysed by

year are

the member secretary of
G.R. cell

Analysis reports
feedback is done
and reports are
presented in
meeting of GR
committee.

All corrective

measures and action

are  done and
intimate to student
in counselling
meeting and open

session.

feedback

report is generated

Faculty

and compiled by
GR members and
intimated to the

teachers.

Verbally discussion

done by counsellor

Counselling meeting are
conducted once in month
to solve wide range  of

student's problem such as
academic problem,

personal problems, home,

family, relationships,
depression, anxiety and
loneliness or any

curriculum related

The class counselor
solves the problem
of the students and
the record/report in
terms of minutes of
meeting of the same
is maintained with
sign of the students.
If necessary, class

counsellor discusses




problem

the problem with
HOD or 1-101.

Open session

In open session students

directly share their
problems to Principal and
Academic Head of the

institute.

The suggestion of
the students discuss
in regular meeting
with faculty
members take
opinion from all the
faculty = members

and
report were
generated and

maintained.

Suggestion Box

Suggestion box for those

students they  cannot

discuss  their  problem
directly to class counsellor
or principal or Academic

Head

Moreover problems

of the students are

taken and
forwarded to
principal from

various places of
library, admin and
girls room
suggestion box and

discussed in regular

meeting.
Online feedback | On the overall teaching | Suggestion  was
from outgoing | and the curriculum after taken from  the
Overall .
students completion of the | students and discuss
students . ;
graduation course in the | ;. regular meeting
Feedback ;
month of April-May every and decision were
Forms

year

taken for future

aspects.




parents

Feedback
collected from
parents.

are
the

The college collects the
feedback on curriculum
and other information
from the current students
and their parents after 1st

internal Exams.

feedback
should be analyzed
by the
counsellors,forward
it to Head
and

Parents

student

counsellor

grievance redressal

member secretary.

Faculty
Acedemic
Process

Mannual

The

curriculum

feedback on
other
the

and
information  from
teaching faculty of the
neighbouring colleges and
universities are collected
whenever any teaching
faculty visits the college
for examination purposes
and any academic duty.
Collected by

examiners or

internal
by Lab.

Assistant.

Feedback on
Various aspects on
curriculum IS
discussed in
meeting and
suggestions are
carry forwarded to
GTU

enhancements of

for

quality education.

Employer

Employer

form is filled

feedback

up

manually or online

and collected

placement officer.

by

Placement officer contacts
director,head,vice

president,incharge of
for

various department

obtaining feedback on
APC students working at

their places.

The from

various

report
employers
in the form of
suggestions in
terms of
performance of the
students working at
their  places is

duscussed and care

is taken for
improvement in
quality  education




and research.

The college collects
the feedback on

curriculum and other

Feedback forms can be
obtained from the office.
They shall be collected as

should be

over

They
handed

thereafter to alumni

information and when any ex-student | coordinator ~ who

Alumni manually, verbally or | visits the college for any | will analyze then

online  from the | purpose by the person to | every 3 months and

exstudents (Alumni). | whom they come to meet | provide the report

and during alumni meet. during the GR

committee meeting.

Feedback is taken | Meeting of anti ragging | Timely reports of

from student | committee shall be | the functions

committee member | arranged only during the | performed routinely

_ ) of anti  ragging | event of ragging. under this
Anti-Ragging ) )

Committee committee. committee shall be

discussed in
Grievance
Redressal Cell

Meetings.




Shree Dhanvantary Pharmacy College

NAAC Accredited /NBA Accredited B.Pharm Course

Ahemdabad, Approved by AICTE and PCI, New Delhi)

Website — www.sdpc.co.in
E-mail -info@sdpc.co.in

(Affiliated to Gujarat Technological University,

Near Railway station, college road, kim(East)-394110
Ph.No. +91 9904104829

FEEDBACK FORM FOR VISION &MISSION & PEOs FROM STAKEHOLDERS

Note: This questionnaire has been designed by Shree Dhanvantary Pharmacy College to seek a Feedback from the

stakeholders to strengthen the quality of Vision, Mission, and Program Educational Objectives of the Institute.

Name of Stakeholder: M*M y‘wl}oq Profession: Management /Industrialist/Faculty/Alumni(S/t%ﬂt

Vision-

ward effective global health care by developing

e Shree Dhanvantary Pharmacy College will lead the way to
e and

innovative teaching practices,advancing research and practice, and merging true entrepreneurial spirit with car

compassion

o We are committed to build quality professionals to contribute to profession and to bring about social

transformation.
Mission-
o  The Shree Dhanvantary pharmacy collage fosters a learning- centered, research-oriented educational environment that encou
individuals to make positive lifelong contributions to global health. We prepare professional degree students to
provide compassionate pharmacist-delivered patient care, and inspire our students through innovative problem-
based learning, rich experiential curricula, and inter-professional collaboration
We foster a community of scholars who will further the body of know | edge: in pharmaceutical, biomedical, and clinical

rages

sciences.
e  Westrivetoimprovequality oflifelocally, nationally andglobally.

Program Educational Objectives of the UG in Pharmacy are:
PEO1. Knowledge: Graduates of the program will be having strong theoretical background along with necessary skill

set in pharmaceuticalsciences andto prepare graduates with a solid foundation in pharmacy for a successful

caree lin pharmaceutical field.
PE02. Core Competence: The Program aims to make students competent for future.

PE03. Research nod Innovations: To prepare graduates to become effective researchers/collaborators,innovators in

efforts toaddress social, technical and pharmacychallenges.
PEO4. Quality Education: To equip graduates with integrity and ethical values so that they become responsible

pharmacist
Respected Sir,doyou feel:

1. Whetherthe current statementsof vision &missionisaspercurrentneed. Yes [Q/NoD

2. Whethertheiinstituteismovingtowardsrightpathaspervision&missionstatement. Ye NOD

3, Doyouwanttosuggestchangesin

a)Missionstatement Yes DNOQ/ ;
If yes, giVe SUBBEStION NEIE ....iuiiiiiiiiriiiespiiiin st s
b) PEOs Statement: Yes [N OB/
If yeS, GIVE SUBBESLION NI uumiuusensussisossrssensssnsrsinsessassssnrnsisamsssesssenssnissesusssssssnssssnsess s snssnssrsonss

@i

Signature

Date: L\L 106 IQ?_
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Shree Dhanvantary Pharmacy College

NAAC Accredited /NBA Accredited B.Pharm Course

(Affiliated to Gujarat Technological University, Ahemdabad, Approved by AICTE and PCI, New Delhi)

Near Railway station, college road, kim(East)-394110 Website — www.sdpe.co.in
Ph.No. +91 9904104829 E-mail -info@sdpc.co.in

FEEDBACK FORM FOR VISION &MISSION & PEOs FROM STAKEHOLDERS
k a Feedback from the

Note: This questionnaire has been designed by Shree Dhanvantary Pharmacy College to see
stakeholders to strengthen the quality of Vision, Mission, and Program Educational Objectives of the Institute.

Name of Stakeholder:\}\jw M Profession: Management /Industrialist/Faculty/Alumni/Stud;/f{
~

Vision- QJ/Y\Q/}V
ctive global health care by developing

S _Sh"ee Dhanvantary Pharmacy College will lead the way toward effe
innovative teaching practices,advancing research and practice, and merging true entrepreneurial spirit with care and

compassion

e We are committed to build quality professionals to contribute to profession and to bring about social

transformation.
Mission-
e The Shree Dhanvantary pharmacy collage fosters a learning- centered, r

individuals to make positive lifelong contributions to globa
provide compassionate pharmacist-delivered patient care, and inspire our students through inno

based learning, rich experiential curricula, and inter-professional collaboration
o We foster a community of scholars who will further the body of know|edge:in pharmaceutical, biomedical, and clinical

esearch-oriented educational environment that encourages

| health. We prepare professional degree students to
vative problem-

sciences.
e Westrivetoimprovequality oflifelocally, nationally and globally.

Program Educational Objectives of the UG in Pharmacy are:
PEO1. Knowledge: Graduates of the program will be having strong theoretical background along with necessary skill

set in pharmaceuticalsciences and to prepare graduates with a solid foundation in pharmacy for a successful

caree lin pharmaceutical field.

PE02.Core Competence: The Program aims to make students competent for future.

3. Research nod Innovations: To prepare graduates to become effective researchers/collaborators,innovators in

PEO
effortstoaddress social, technical and pharmacy challenges.

PE04. Quality Education: To equip graduates with integrity and ethical values so that they become responsible

pharmacist
Respected Sir,doyou feel:

1. Whetherthe current statementsof vision &missionisaspercurrentneed. Yes D NoD

2. Whethertheiinstitute ismoving towardsrightpathaspervision &mission statement.YesDNoD

3. Doyouwant tosuggestchangesin

a)Mission statement Yes []NnO ]

IF €S, BIVE SUBBESTION RETE: v s s S
b) PEOs Statement: Yes [N o[ ]

If yes, givesuggestion P oo e s 5585 1 881110

ishars De)

Signature
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